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NRC FORM 114 .5, NUCLEAR REGULATORY COMMISSION

i CAREER OPPORTUNITY ANNOUNCEMENT

DO NOT REMOVE POSTING

AN EQUAIL OPPORTUNITY EMPLOYER, CANDIDATES WIN.L BE CONSIDERED WITI[OUT DISCRIMINATION FOR ANY NOMMERIT REASON SUCH AS RACE, COLOR, RELIGION, SEX. NATIONAL
ORIGIN. POLITICAL AFFILIATION, MARITAL STATUS, PHYSICAL OR MENTAL HANDICAPS, AGE, OR MEMBERSHIP [N AN EMPLOYEE CRCGANIZATION.

T ION TTE ANNOUNCEMENT NUMBER GPENING [CLOSING (Close of husiness) EXVIRATION (For *Open Uil Filed" vecenmies
DATES POTHVE POSKME G Phiy diide)
Budg Analyst/Program Analyst 0049019 07/31/00 08/28/00
SERIES ORADE VAOWN PROMAOTION POTENTIAT TO AREA OF CONSIDERATION TV PL OL POSITION
- BARGAINING NONBARGAINING
0560 0343 |12/13 13 NATIONWIDE X |UNT NIT
TRGANIZATION LOCATION WASHINGTON. DE COMMUTING AREA X | FULL-TIME PART-TIME
Office of the Chief Financial Officer REGION COMMUTING AREA x|SR A
s . : : [NCUMBEKY 1§ e
Division cf Planning, Budggt, and Analysis X |oms *SEE BELOW i SOT TG FNCTED
Planning and Budget Operations Branch RANDOM DRUG
THTT 1O AFION TRAVEL REQUIREMENTS NAME OF IMMEDIATE SUPERVISOR
Rockville, MD Minimal Daryl Kade
TN T TNSTRICTIONS: COMPFLETE AND YUBMIT TIIE FOLLOWING TO THE ADDRESS SPECTFIED AT THE BOTTOM OF THIS PAGE. (Usc the Vikuncy Anmowncesentt Number in all carrcopainlence. )
LU §F171 PERSONAL QUALIFICATIONS STATEMENT OR APPLICATION FOR 4, NRC APPLICANTS{ONLY); FOUR COPIES OF APPLICATION MATERIALS REQUESTED,
NMANT EMPLOYMENT OR RESUME 5. THE NRC IS A ZERO-TOLERANCE AGENCY WITH RESPECT TO [LLEGAL BRUG USE.
AN NBE PORM 115, VACANCY APPLICATION STATUS NOTICE (NRC appliceary wirls): 6 OTHER (Specily): SHE NOTE

i A COPY DI YOUR CURRENT PEREORMANCE APPRAISAL OR A SIGNED STATEMENT
UIAT L 1S NUT AVAILABLE

NOTICT. APPLICATIONS MAY BE REFERRED TO THE RATING ENTITY A MINIMUM OF SIXTEEN {16) CALENDAR DAYS AFTER OFENING DATE

NONTARGAINING UNIT POSITIONS ONLY. CANDIDATES WHOSE PRESENT PROMOTION POTRNTIAL DOES NOT EXCEED THE POTENTIAL OF THIS VACANCY MAY NOT BE SUBJRCT TO RATING PROCEDURES AND MAY
Wi REFRRRED DIRECTLY TO 11E SELECTING OFFICIAL

DUTIES OF POSITION (if this position is announced at multiple grade levels, these dities describe the full performance level; at fower grade levels the duiies may very stightly eud will be perjormed under somewhal
closer supervision.} N

*AREA OF CONSIDERATION: NRC-WIDE, FEDERAL GOVERNMENT/STATUS APPLICANTS IN
THE WASHINGTON, D.C. COMMUTING AREA

As Budget Analyst in the Planning and Budget Operations Branch, incumbent
is responsible for developing and supporting a goals-based planning and
budgeting process. Responsible for the actual production of budget
documents including internal budget to the Commission, submission to the

CONTINUED ON BACK

QUALIFICATIONS RLEQUIRED (if the position s arncunced at nmdtiple grode levels, !‘iresz quedifications describe the full petformance level, uniess oiherwise specified. The position description, impwediote
supervisor, andior NRC Manied chaprer and A ppendlic 4108 can be consulted for more detailed quaitficaiion requiremenis andior Interpretation of qualifying experience.)

Candidates may meet the basic qualifications required by:

Having at least one year of specialized experience at the next lower
grade level or equivalent. SPECIALIZED EXPERIENCE is experience that has
provided the candidate with knowledge of the principles, practices, and
processes of Federal budgeting and financial management in order to
participate in budget formulation and reporting activities and to conduct

CONTINUED ON BACK

RATING FACTORS {Applicants are sirongly encouraged to submit a statement addressing e Rating listed below.)

APPLICANTS ARE REQUIRED TC ADDRESS THE RATING FACTORS LISTED BELOW:
1. Xnowledge of the principles, practices, and processes of Federal
budgeting and financial management as well as ability to analyze,
interpret, and summarize budgetary and financial information.

(EXAMPLE: Describe your specific work experience, training, and

CONTINUED CON BACK

FOR ADDITIONAL INFORMATION CONTACT ({%F})}\? NUMBER
TELEPHONE i
Robin Avent EMail: RABA Mail Stop: T2-D32Z 301 415-7018

SEND APPLICATION MATLRIALS TO:

Human Resourees Region 1 Persousel Officer Region 1f Porsome! Otficer Rewion 111 Bersome] OHicer Region [V Pessonncl Officer
X | Services & Operations
OFtice of Hunon Resources

U8, Nucleur Reguliuory Conmission 13,5, Nuclear Regutatory Cominission U.S. Nuglear Regubawny Commiission LS, Nuclewr Regulatary Commission U.S. Muclear Repulatory Comianission
Washingtan, D,(}, 20555 475 Alladale Road 61 Forsylly Street, SW (23T85) 801 Warrenville Ruad 611 Ryan Pluzy Drive, Suite 300
King of Prossia, PA 19406 Atlanta, GA 30303 Lisle, 11 60532 Arlingtan, TX 76011
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(Continuation)
PAGE OF
ANNOUNCEMENT NUMBER OPENING DATE CLCSING DATE (cfese of business) EXPIRATION DATE (For "Open Until Filled” vacanceies,
remtave posting on this date)
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DUTIES OF POSITION - CONTINUED

Office of Management and Budget (OMB), and sgubmission to Congress. Also
regponsible for developing, analyzing, and tracking the status of
appropriation and authorization bills throughout the budget cycle.

QUALIFICATIONS REQUIRED - CONTINUED

analyses in support of these activities.

IN ADDITION: Candidates must have legislative knowledge and experience.
For example: tracking Congressional action with special attention to
appropriation, authorization, and oversight committee actions, and to
assess the impact of any changes in requirements on agency budget
formulation and planning.

RATING FACTCRS - CONTINUED

develcpmental assignments which demonstrate your knowledge of Federal
budget and financial management principles, yocur ability to participate
in budget formulation and reporting activities, and te conduct analyses
in support of these activities. Describe any specific experience you
have had implementing any type of budget.)

2. Knowledge of public laws, OMB directives (e.g., OMB Circular A-11),
GAO, and Treasury regulations sufficient to draft proposed appropriation
and authorization legislation.

(EXAMPLE: Describe your level of knowledge and provide specific examples
of the types of analysis performed and experience in developing and
tracking legislation.)

3. Knowledge of the capabilities, applications, and skill in the use of
microcomputers, data management systems, and associated software.

(EXAMPLE: Describe your specific education, training, and/or work
experience which demonstrate your knowledge of and ability to utilize
computer-baged systems applications including databases, spreadsheets,
and data management systems. What specific software have you used and
for what purpose?)

4, Demonstrated skill in presenting information, ideas, and advice in a
clear, concise, and logical manner, both orally and in writing.

(EXAMPLE: Describe specific experience, training, and accomplishments

CCNTINUED ON NEXT PAGE
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RATING FACTORS - CONTINUED

which demonstrate your ability to communicate budgetary and program
information, both orally and in writing. Describe the types of oral
presentations or briefings you have made, to whom, and for what
purposes. Describe the type of original writing you routinely generate
{e.g., memoranda, letters, reports). What type of financial reports,
summaries, or presentations have you prepared? Describe specific
gsituations that required you to provide budgetary and financial advice
and guidance to management and staff.)

5. Demonstrated ability to establish and maintain effective work
relationships with management and staff, coworkers, and personnel of
other government agencies.

{(EXAMPLE: Describe the wvaricus types and levels of individuals you
routinely interact with and for what purposes. Describe instances that
required you to use tact, diplomacy, and negotiation skills to achieve
cooperation and develop consensus. Describe your accomplishments
developing and implementaing successful approaches to solve problems and
resolve conflicts. Provide examples of specific assignments which
required you to work within a team environment. What was your role?)

NOTE: Breadth, recency, and length of experience in the field, training,
awards and commendationg; past and current performance; and community or
outside professional activities will be reviewed as they relate to each
of the above facteors to determine the level of knowledge, skill or
ability of candidates.

PLEASE SUBMIT RESUME, SF-171, OR QOF-612; MOST RECENT PERFORMANCE
APPRAISAL; AND STATEMENT ADDRESSING RATING FACTORS TO:

U.8. Nuclear Regulatory Commission
Qffice of Human Resources

ATTN: Robin Avent Mail Cteop: T-2D-32
Washington, D.C. 20555

NOTE :

CURRENT/REINSTATEMENT FEDERAL EMPLOYEES WITH STATUS (TENURE GROUP 1 OR 2)
WILL BE CONSIDERED THROUGH MERIT PROMOTION PROCEDURES UNDER THIS
ANNOUNCEMENT AND MUST SUBMIT A CCOPY OF YCUR MOST RECENT SF-50
(NOTIFICATION OF PERSONNEL ACTION) TO VERIFY COMPETITIVE STATUS OR
REINSTATEMENT ELIGIBILITY. PLEASE NOTE: NRC EMPLOYEES DO NOT HAVE TO
SUBMIT AN SF-50.

VETERANS WHO ARE PREFERENCE ELIGIBLES OR WHO HAVE BEEN SEPARATED FROM THE

ARMED FORCES UNDER HONCRABLE CONDITIONS AFTER 3 YEARS OR MORE OF
CONTINUQUS ACTIVE SERVICE MAY APPLY. VETERANS MUST SUBMIT A DD-214 QR

CONTINUED ON NEXT PAGE
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RATING FACTORS - CONTINUED

OTHER ACCEPTAELE EVIDENCE AS PROOF OF VETERAN STATUS.

REASONABLE ACCOMMCODATIONS WILL BE MADE FOR QUALIFIED APPLICANTS OR
EMPLOYEES WITH DISABILITIES, EXCEPT WHEN DOING SO WOULD POSE AN UNDUE
HARDSHIP ON THE EMPLOYING AGENCY.

EXECUTIVE AGENCIES ARE PROHIBITED FROM ACCEPTING OR CONSIDERING
APPLICANTS FOR CCMPETITIVE APPCINTMENTS OR PCSITIONS BASED ON POLITICAL
RECOMMENDATIONS FROM MEMBERS OF CONGRESS, CCONGRESSTONAL EMPLOYEES,
ELECTED STATE OR LOCAL GOVERNMENT OFFICIALS, AND POLITICAL PARTY
OFFICIALS. SUCH OFFICIALS MAY ONLY SUPPLY STATEMENTS REGARDING THE
CHARACTER AND RESIDENCE OF THE APPLICANT.




